










1100:  Regular Instruction
Increased from $59 million to $63.2 million or $4.2 million

100: Increased from $32.2 million to $33.2 million or $985 thousand. This    
figure is based on current staffing needs as well as estimated 
negotiated contracts. No new positions were added.

200: Increased from $21.2 million to $21.9 million ($617,424)
Health Insurance increased from $6.3 million to $6.5 million ($200,504) 
due to a rate increase. Retirement increased from $11.3 million to $11.5 
million ($249,852) due to increased salaries and an increase in the 
PSERS rate. FICA increased by $85 thousand due to increased 
budgeted salaries. Tuition Reimbursement increased from $405K to 
$484K ($79K) due to increased requests for reimbursements.

300: Increased from $1.1million to $1.2 million ($60K) due to a Title IV
increase.

400: $400 increase from $21,690 to $21,090 due to a slight increase in 
anticipated equipment repairs and maintenance. 

500: Increased from $3,257,619 to $5,487,054 ($2,229,435) due to
increase in charter school tuition.



1100:  Regular Instruction
600: Increased from $848K to $1.14 million ($292K) due to a $213K 

increase in textbook costs and an increase in building supply costs.
700: A decrease of $18K from $76K to $58K which reflects building needs.
800: Increased $4K from $18.3K to $22.5K for Prof. Development

1200:  Special Education  
Increased from $17.8 million to $21.4 million ($3,678,987)
100:  Increased from $9.2 million to $9.4 million ($196K) due to current 

staffing needs
200:  Decreased from $6 million to $5.96 million due to decreases in 

special education paraprofessional expenses
300:  Increased $109K from $1 million to $1.1 million for contracted services
500:  Increased from $1.4 million to $4.9 million due to a $2.8 million increase 

in charter school tuition, $694K increase in tuition to other LEAs
600:  Slight reduction from $130K to $114K          
700:  Reduction from $20K to $14K
800:  Reduction from $8.6K to $7.7K

1300:  Vocational Education
Increased from $1.5 million to $1.56 million due to an increase at Vo-Tech



1400:  Other Instruction
Increased from $146K to $151K due to a slight increase in driver’s ed
expenses.

1500:  Federal Non-Public
Increased from $31K to $55K

1700:  Community College
Remained unchanged at $466K

2100:  Pupil Personnel
Increased from $4.767 million to $4.941 million ($174K) due to salary & 
benefit increases ($139K) and an increase in Psychological contracted
services ($33K) 

2200:  Instructional Staff
Increased from $1.2 million to $1.36 million due to Salary & Benefits increase 
of $125K for Librarians and a $31K increase in Title I

2300:  Administration   
Increased from $7.5 million to $7.9 million ($408,628)
Salaries and benefits increased by $390K
Prof. Services increased by $15K to include stipends for summer and 
curriculum pay.



2400:  Pupil Health
Increased from $2.289 million to $2.457 million ($168K)
Salaries & Benefits increased $109K and contracted services increased $61K

2500:  Business Office
Increased from $1.4 million to $1.46 million ($65,585)
Salaries & Benefits increased by $33.8K; Prof Services increased by $20K;
Supplies increased by $7.5K for Electronic Time & Attendance; PD increased 
$4K due to increased participation in PASBO offerings

2600:  Operations and Maintenance
Increase from $9.47 million to 9.94 million ($477K)
Salaries & Benefits increased by $240K from $3.62 million to $3.86 million
Purchased Services increased from $2.7 million to $2.8 million 
Supplies increased $32K from $2.43million to $2.46 million
Equipment increased from $34K to $157K

2700: Transportation
Increased from $5.373 million to $5.454 million ($80,604)
The majority of the increase is in contracted service & gasoline

2800:  Central (Technology)
Increased from $3.89 million to $3.97 million ($75,165)
Salaries and Benefits increased $82K; purchased services increased 
$139K due to increased # of CAOLA students; 
Supplies increased $18.7K; Equipment decreased $162.5K



2900:  Other Support Services
I.U. Support had a slight increase of $380

3200:  Student Activities
Increased $142,410 from $1.94 million to $2.08 million.
Athletics increased $77K from $620K to $697K
Student Activities increased $65K from $1.32 to $1.38 million due to
salaries and benefit increases of $60K; and Drum harness: $3.6K                                                           

3300:  Community Service
Only a slight increase from $101K to $104K in Title I

4600:  Building Improvements
Increased from $57.8K to $185K ($127,200)
Included repairs/improvements include:  CC:  Emergency generator
replacement & auditorium projector & sound; RL: auditorium projector
& sound

5100:  Debt Service
Decreased from $8.3 million to $7.4 million (-$892K)  Due to the actual 
vs. estimated 2020 bond payment

5200: Fund Transfers
Increased $892K from $103K to $995K due to the increased transfer to 
Capital Reserve as part of the feasibility financing plan.







100: Salaries
Increased from $55 million to $56.7 million ($1,695,584) 
2021-22 budgeted salaries are forecasted for anticipated staffing needs.

200:  Benefits
Increased from $36 million to $37.3 million ($1,235,957)
Benefits include Health, Dental, Vision, and Life Insurance; FICA; Retirement; 
Unemployment Compensation; Workers’ Compensation; & Tuition 
Reimbursement. 
Retirement increased from 34.51% to 34.94%
Health Insurance increased by nearly $538K. 
Tuition Reimbursement increased by $79K. 

300:  Professional Services
Prof/Tech services increased by $341K due to special education & Psych     
contracted services and Title IV services

400:  Purchased Services
Purchased property service increased from $3.5 million to $3.8 million (-$257K) 
due to $98K increase Maint. Repair costs; $130K increase in CAOLA cost

500:  Other Services
Other Services increased from $12.7 million to $18.4 million
Other Services include charter school tuition, transportation, insurances, 
communications, printing, & travel. The majority of the increase is for tuition to 
other LEAs and Charter Schools



600: Supplies
In addition to supplies, textbooks, software, electricity, oil, and gas
Object 600 increased $707K from $4.9 million to $5.6 million

700: Equipment
Increased from $1.2 million to $1.3 million ($86K)

800: Other Objects
Other Objects include dues and fees and the interest portion of debt payments.  This 
object decreased by $1 million due to the 2020 bonds.

900: Other Uses
Included in this object is the principle portion of debt. It increased by
$1 million due to the increased transfer to Capital Reserve.



Object Summary

100s and 200s
69.4% of the budget is dedicated to Salaries & Benefits

300s and 400s
Professional, Technical, and Purchased Property Services represent 5.4% of the 

GF Budget

500s
Other Services which include Tuition paid to Vo-Tech, Charter Schools, and 

Other LEA’; communications; Travel Student Transportation; General Liability 
Insurance; and Advertising are 9.6% of the GF Budget

600s
Supplies, Books and Software are 4.1% of the GF Budget

700s
Equipment purchases are 4.7% of the GF Budget

800s & 900s
Other objects and Uses are 6.8% of the GF Budget



Revenue Summary

Local Revenue
71.47% of the Total Revenue Budget

State Revenue
26.97% of the Total Revenue Budget

Federal Revenue
1.56% of the Total Revenue Budget

Other Sources of Revenue
There are no other sources of revenue budgeted for 2021-2022



Local Revenue comprises 71.47% of the Total Revenue Budget
• Current, Interim, and Public Utility RE Taxes comprise 75% of Local Revenue
• Per Capita Taxes were eliminated for the 2020-2021 fiscal year
• Earned Income Tax had seen steady growth (2.8% in 16-17; 5.2% in 17-18; 2.9% in 18-19;  & 

2.5% in 19-20) however, the first half of 20-21 has shown a reduction of 5.63% over the same 
time period in 19-20.  This source will be monitored closely over the next several months.

• Real Estate Transfer Tax is a percentage assessment on the transfer of property
• Delinquent RE Taxes are approximately $1.7 million

• Athletic Admissions are part of the GF Budget as required by PDE
• Fees are paid by students to participate in extra curricular activities
• Federal IDEA Revenue of $1.38 million is used for Special Education

• Rental Revenue is generated by fees charged for WSSD facility usage
• Receipts from other LEA’s are tuition payments received from other Districts for educating 

their students



State Revenue comprises 26.97% of the Total Revenue Budget
• The main source of State Revenue is Basic Ed. Subsidy.  Due to the uncertainty of state 

funding, the District did not budget an increase for this revenue source.  As information 
becomes available from PDE, this number will be revised.  BES comprises 41.4% of WSSD’s 
State Revenue.

• Section 1305 Funds are for educating orphans.
• There was no increase budgeted for Special Ed. Subsidy at this time.  As information becomes 

available from PDE, this number will be revised.
• Transportation Subsidy amounts are uncertain because the reimbursement formula has not 

been fully funded. 
• Rental Payments represent the State’s share of bond payments on older, pre-2018 debt.  Newer 

2018 and 2019 debt issues fall under the Plancon moratorium.
• Health Services Revenue are reimbursements for services provided to students

• State Property Tax Reduction is funds that are passed onto the residential RE Tax payers 
through the Homestead/Farmstead Exclusion on RE Tax Bills under Act. 1

• Student Focused Learning Funds are used for student achievement and academic success
• FICA & Retirement are the State’s share or 50% of the WSSD total expense.  The State’s Share 

of FICA reimbursement has been coded differently beginning in 19-20.  Rather than coding to 
7810, it is coded to 7112 which is Basic Ed. Subsidy Social Security Revenue.  



Federal Revenue comprises 1.56% of the Total Revenue Budget

• Title I Funds – Used to improve the Academic Achievement of Disadvantage Students

• Title II Funds – Used for class size reduction

• Title III Funds – Supplemental funds used for English language development for English 

Learners

• Title IV Funds – Used for support and academic enrichment

• Medical Access Funds – Reimbursements to school districts for providing eligible related 

health services to special education students as part of the IEPs.




