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Functional Behavioral Assessment
Table of Contents
	Required
	Step
	Tool
	Purpose
	Timeline
	Person(s) responsible
	

	*
	1
	PTE/PTRE
	· Parental Permission must be acquired before FBA is initiated due to direct impact on the student
	· IDEA/Chapter 14 guidelines
	·  CST/Counselor/ Psychologist
	

	*
	2
	FBA explanation
	· Describes purpose, expectations, and outcomes of an FBA
	n/a
	· All Team members
	

	*
	3
	Functional Behavior Assessment worksheet
	· Develop a Positive Behavior Support Plan with ongoing antecedent strategies, replacement instruction and consequences 
	· Interview (1 time)
· Observation (data collected for at least 10 school days
· Summary (1 time)
	· MDE/IEP team (includes parent and student)
· Psychologist and behavioral consultant if needed
· MDE/IEP team
	

	*
	4
	Data Collection Tools

 
	· Collect frequency, and/or duration, antecedents and consequences of targeted behavior of concern

· Will support or refute interview information

· Determine baseline levels
	· At least 2 weeks worth of data for initial observation

· Ongoing to determine if interventions and strategies are effective
	Regular Education Teacher(s),Special Education Teacher, Psychologist
	Located in Appendix

	Based on 

Age
	5
	Student Survey of Support Needs
	· Documents concerns and reflections of the student
	· One time as part of the interview process
	· Student (if of transition age-14)
· Primary Teacher assists

	

	*
	6
	Positive Behavior Support Plan

(In IEP-version with Embedded PSBP on SE website)
	· Outlines Antecedents, Replacement Instruction, Consequences and Annual Goals to implement in order to  increase the appropriate behavior and decrease the inappropriate behavior
	· Ongoing

· Reviewed at least monthly or more if inappropriate behavior does not decrease or intensifies
	· Developed by multiple individuals that work with student/team

· Implemented by all staff that works with student
	

	*
	7
	Annotated PBSP 
	· Assists team in development of PBSP
	· Ongoing
	· All team members
	

	*
	8
	Data Collection Tools
	· Collect data to determine if current antecedent strategies and replacement skill instruction are effective
	· Ongoing
	· Regular Education Teacher(s) and Special Education Teacher
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