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PENNSYLVANIA RESTRAINT REQUIREMENTS 
AND 
WEST SHORE SCHOOL                     
DISTRICT PROCEDURES
Any time a restraint is used on an IDEA eligible child, the incident must be reported to the PDE.  22 Pa. Code section 14.133(b) defining a restraint as:  “the application of physical force, with or without the use of any device, for the purpose of restraining the free movement of a student’s …body. Restraints control acute or episodic aggressive or self-injurious behavior and may be used only when the student is acting in a manner as to be a clear and present danger to himself, to other students or to employees, and only when less restrictive measures and techniques have proven to be or are less effective Section 14.133(c)..” (the less restrictive measures and techniques are required to be in the behavior plan). 
The definition EXCLUDES:  

· Briefly holding, without force, a student … in order to calm or comfort him/her. 

· Guiding a student ... to an appropriate activity.
· Holding a student’s … hand to safely escort her/him from one area to another.
· Hand-over-hand assistance with feeding or task completion and techniques prescribed by a qualified medical professional for reasons of safety or for therapeutic or medical treatment, as agreed to … and specified in the IEP.

· Devices used for physical or occupational therapy.
· Seatbelts in wheel chair or on the toilet used for balance or safety.
· Safety harness in buses or vans.
· Functional positioning devices such as riftin chairs, side boards, netted swings, etc.
Chapter 14 clearly outlines the procedure that MUST be followed by the District when using a restraint.  The following is the District procedure to ensure accurate reporting:
· On Day 1 of the restraint (Teacher responsibilities): 
· Contacting the parent immediately through e-mail or phone call. 
· Sending home to the parent the memo to waive or reconvene the IEP team via the student or certified mail. 
· Notifying the building administrator. 

· Contacting the Special Education Instructional Advisor assigned to the building.

· Remembering to make copies of the letter for your records. 
· Reporting of an injury that requires the treatment of a nurse (i.e. bites that break skin, sprains, etc.) to Mr. Dorsey and his designee-Cathy Baum to report to the state.  

· No later than 8 School Days after the restraint:
· Scheduling an IEP team meeting unless the parent, after written notice, agrees in writing to waive the meeting. 
· Scheduling an IEP meeting if there is no response from the parent or person with educational rights within the 8 days.
· Scheduling an IEP meeting when there are 3 or more reported incident of restraints and the parent may have waived the IEP meeting. 

· Forwarding via e-mail a completed electronic copy of the state report to Mr. Dosey and his designee-Cathy Baum.

· Forwarding a hard copy of the parent memo with the signature and the incident report to Mr. Dorsey and his designee-Cathy Baum.  
· Placing the memo with the incident report in the student discipline file at the building.
·  No later than 10 School Days after the restraint:
· The report is sent to PDE by Mr. Dorsey or his designee-Cathy Baum for submission.

If an IEP meeting is held the following must occur:

· The meeting MUST be within 8 school days of the incident.

· There should be a review of the incident and the IEP. 

· Decide whether the student needs a functional behavior assessment, reevaluation, or a new or revised positive behavior support plan (PBSP).

· Once the IEP meeting is completed OR if the parent has waived the meeting, remember to send all required documentation as stated above.  If that is not possible, there will be a follow up with Mr. Dorsey regarding the reason for the delay.

The use of restraints may ONLY be included in an IEP when:

· Used in conjunction with teaching of socially acceptable alternative skills to replace the problem behavior as stated in the IEP with appropriate goal(s).

· Used by authorized trained staff using the appropriate procedures (those trained in SCM).

· Using a plan in the IEP for eliminating the use of the restraint through PBSP with appropriate goal(s).

Please use diligence in following the IDEA, Chapter 14 requirements, and the WSSD procedure to ensure the protection guaranteed to the eligible student. If you should have any additional questions regarding the procedure, please feel free to contact Mr. Dorsey at any time. 
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